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Care for you and your family, right

from your phone

Your employer offers Integrity Health, a well-being program with virtual care
through Amaze. It works alongside your health plan and your own doctor.

-
01 Care when you need it
e Unlimited virtual visits through Amaze for urgent, primary
and specialist care (like dermatology), usually with no
copay
e Mental health support, from someone to talk to all the
way to psychiatry
e A care team for ongoing conditions like joint pain or
diabetes
e Help with the hard parts: referrals, prior authorizations
and billing questions
Your family can use Amaze too.
\
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03 Accident coverage for you
Accident coverage is for the employee only.
\
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04 How it shows up in your paycheck
e You're placed in one of six plans based on your pay and
deductions
e A pre-tax premium comes out of your paycheck through
the Section 125 plan
e As an enrolled member, you receive a monthly well-being
benefit through payroll
\

Questions before you decide?

Call or email Jason. No question is too small.
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02 Prescriptions and extras

® Rx Valet card: 1,000+ commonly prescribed medications
at $0 copay

e Use it at 70,000+ retail pharmacies, with discounts on
other drugs and help with medications over $200

e No impact on your medical plan claims

e Virtual pet care with licensed vets (not for emergencies)
and a biometric facial scan that checks vital signs

If you're hurt in a covered accident, the coverage pays set dollar amounts for events like an emergency room visit, a hospital stay or
a broken bone. Amounts depend on your plan. For example, emergency room treatment pays $100 to $650 depending on plan.

05 Enrollment

e If you qualify, you're enrolled automatically. You can
choose to opt out.

® Amaze sends you health education by email each week

e New hires get an introduction from Amaze, then are
enrolled on their next payroll unless they opt out

e Employees age 70 and older can't enroll

This program doesn't replace your health plan or the doctor
you love.

Jason Bearup
Nexus Benefit Solutions
616-808-9426 - jason@nexusbenefitsolutions.com

Nexus Benefit
Solutions

Grand Rapids,

Tax disclosure: Premiums are paid pre-tax through a Section 125 plan. The claims payment could be deemed taxable for income tax purposes. The
accident claim payment is not subject to payroll taxes. We are not tax professionals. Each employee's taxable situation is unique to them. Amaze Health
is prepared to answer any and all questions about the plan, including the general tax treatment of the plan. Lower FICA wages can reduce future Social

Security benefits. Overview only, not the plan document; plan documents control, including exclusions and limitations. Administered by CEHAS Plan

Michigan

Administrators, LLC; virtual care through Amaze Health. The accident coverage is not an alternative to comprehensive coverage and does not replace

major medical. Employees age 70 and older can't enroll. Nexus Benefit Solutions does not give legal or tax advice; consult your own tax advisor.



